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Second Opportunities


Equal Opportunities Monitoring Form

Second Opportunities wishes to employ the best possible staff and therefore intends to ensure equality of opportunity so that no person is disadvantaged. We therefore welcome applications from all sectors of the community.

To assist us in making sure that this policy is being carried out, we review our recruitment and selection procedures to ensure our equal opportunities policy is being properly operated. To help us in this process, we should be grateful if you would complete the details below and return it with your application form. The monitoring form does not constitute any part of short-listing or interview process. If you choose not to complete this section, your application will not be affected. The information will be treated as strictly confidential to Second Opportunities and will not be given to anyone else or used in any other way.

Post applied for:


How did you learn of this vacancy?:

Do you consider yourself to have a disability?
Yes ( 

No ( 

To which of the following ethnic groups would you describe yourself as belonging? 

White: 


British 



(



Irish



(



Other White 


(
Mixed:


White/Black Caribbean 
(



White/Black African

(



White/Asian


(



White/Other Mixed

(
Black/Black British:
Caribbean


(



African



(



Other Black


(
Asian/Asian British:
Indian



(



Pakistani


( 




Bangladeshi


( 




Other Asian


( 

Chinese/Chinese British:



( 

Other ethnic group:




( 

How would you describe your gender?
Male (
Female (
Other ( 

How old are you?
under 25 (
26 –35 ( 
36 –45 ( 
46 – 55 ( 
over 56 ( 

